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POLICY:

Scheduled staff are expected to report to work during inclement weather. Resident and patient care activities and responsibilities, including support service, must continue to function properly.


COMPENSATION 
All provisions of the Comprehensive Leave Policy shall be in force during inclement weather situations. Staff will be paid for hours worked. Staff should clock in and out as usual for the hours worked. 

Any staff requested by his/her department director to remain on the premises due to staffing shortages, will be paid for all hours in the facility. The paid not worked pay code (PNW) should be used for these hours. Staff remaining for their own convenience will only be paid for hours worked as authorized by the department director. PRIVATE "TYPE=PICT;ALT="INCLUDEPICTURE  \d "/icons/ecblank.gif"



[image: image1]
   Approved By:  Kenneth Weber, President/CEO, Wesley Woods Inc.

                        Margaret Bloomquist, Chief Human Resources Officer, Human Resources

 Last Date Reviewed:  9/01/2007  New:  03/01/2007 Adair Maller, Director Wesley Woods Human Resources

